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Appendix 3 to “Rules for Evaluation of Creditworthiness of Individual Customers” introduced by Resolution No. 148/2015 of BOŚ S.A. Management Board of 8 Apr. 2015 

	


	


	
CERTIFICATE 
OF EMPLOYMENT AND EARNINGS 
…………………………………
(Employer’s Company Stamp)


	This is to certify that Mr/Ms:
	


(forename and surname)

	Holder of 
	
	PESEL statistical no. 
		
	
	
	
	
	
	
	
	
	
	




	(ID document/ permanent residence card, serial no.)
	
	



	is/was* employed in 

	Name of Employer 
	

	Address of registered office 
	

	NIP no. 
		
	
	
	
	
	
	
	
	
	




	REGON no. 
	

	KRS entry no. 
	

	Phone no. 
	

	Employer working at (address) 
	



		From:
	
	
	-
	
	
	-
	
	
	
	

	
	(day, month, year)



		Under:
	|_| employment contract
	|_| appointment
	|_| designation
	|_| selection



	
	
	-
	
	
	-
	
	
	
	



	For an indefinite period / a definite period till*
	
	
	-
	
	
	-
	
	
	
	

	
	(day, month, year)



	On the position of:
	



	
Base remuneration – average monthly net income for past 3 months** (excluding tax and social and health insurance premiums); specify the currency of the remuneration (if the employment period is shorter, information on remuneration should be adequate to the period of employment)

Amount 
(in words): 





	Charges and commitments (monthly amount, currency of income, in words) :

	Above remuneration is/ is not* charged under court rulings or for other reasons:
	

	Employee has/ does not have* financial commitments towards employer (including Employee Benefit Fund):
	



	Employee is now in employment termination process: 
	[bookmark: Wybór1]|_| YES
	[bookmark: Wybór6]|_| NO

	Employee is hired for a trial period/ is a seasonal worker*
	[bookmark: Wybór2]|_| YES
	[bookmark: Wybór7]|_| NO

	Employer is undergoing liquidation/ bankruptcy/ restructuring procedure*
	[bookmark: Wybór5]|_| YES
	[bookmark: Wybór10]|_| NO



Certificate issuer 
Certificate Issuer is liable under law for providing untrue data and shall confirm the data specified herein when contacted via phone by an employee of Bank Ochrony Środowiska S.A.




(Locality and date)							(Signature and personal stamp of Employer’s authorised representative)
Customer’s consent 
I hereby grant my consent to verification, by telephone, in writing, by letter, e-mail or fax, with the abovementioned employer, of the data contained herein by an employee of Bank Ochrony Środowiska S.A.

								(Date and Customer’s Signature)
This certificate is valid for 30 days upon issue date.
	* delete as appropriate 
** the average monthly remuneration may include earnings for:
- overtime work, if performed regularly or arises from Employer’s schedule and accounted for on a monthly basis,
- awards and bonuses, if added to average monthly income on a monthly basis, i.e. for quarterly bonus or award – its amount is divided by 3, for semi-annual bonus or award – its amount is divided by 6, for annual bonus or award  – its amount is divided by 12. The average monthly income should not contain one-off, incidental awards, bonuses etc., extras which do not have fixed amounts and are subject to suspension, limitation or withdrawal 
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